Salary Board Agenda
September 23, 2026

Commissioner called the Salary Board meeting to order at a.m.
Present: Commissioners Hall, Darrow, and McNamara, Treasurer Rebecca Wescott

Public Comment on Agenda Items:

1. Motion by to close public comment.
Second by

2. Motion by to approve the minutes of the September 9, 2026,
Salary Board meeting.
Second by

3. Motion by to create one full-time, non-union position of Assistant IT

Director, grade 10, benefits according to the County Policy Manual, effective
September 23, 2026, per the recommendation of Stephen Janoski, IT Director/GIS
Coordinator.

Second by

4. Motion by to eliminate the full-time, non-union position of IT Assistant
Director/System Admin IT/Drone, effective September 24, 2026, per Stepehen Janoski,
IT Director/GIS Coordinator.
Second by

5. Motion by to create one full-time, non-union position of Deputy Human
Services Administrator/Executive Director of Reentry Coalition and Transitional
Programming, grade 13, benefits according to the County Policy Manual, effective
September 23, 2026, per Rebekah Hubbard, Chief Clerk.

Second by

6. Motion by to eliminate the full-time, non-union position of Executive
Director Reentry Coalition and Transportational Programming, effective September
25, 2026, per Rebekah Hubbard, Chief Clerk.

Second by

7. Motion by to ratify and amend the start rate of County Detective from
grade 5 to grade 7, effective August 20, 2026 per the recommendation of District
Attorney, Marion O’Malley.

Second by Commissioner

8. Motion by to change the pay of the full-time, non-union position of Forensic
Case Coordinator/Deputy Coroner from hourly grade 5 to salary grade S7 exempt, no
change in benefits, effective October 1, 2026, per the recommendation of Acting
Coroner Jessica Chiaramonte.



Second by

9. Motion by to close the Salary Board Meeting.
Second by

Commissioner declared the Salary Board Meeting closed at a.m.



