
Salary Board Agenda 
April 22, 2026 

Commissioner  called the Salary Board meeting to order at          a.m. 

Present: Commissioners Hall, Darrow, and McNamara, Treasurer Rebecca Wescott 

Public Comment on Agenda Items: 

 

 

 

1. Motion by    to close public comment.  
Second by  
 

2. Motion by    to approve the minutes of the March 11, 2026 Salary 
Board meeting.  
Second by 

 
3. Motion by    to create one full-time, union-eligible position of GIS 

Parcel Administrator, grade 6, with a six-month probationary period and benefits 
according to the Residual Bargaining Agreement and the County Policy Manual, per 
the recommendation of Stephen Janoski, Director of IT/GIS Coordinator.  
Second by  
 

4. Motion by    to create one full-time, non-union position of GIS 
Technician/Drone Pilot, grade 7, with a six-month probationary period and benefits 
according to the County Policy Manual, per the recommendation of Stephen Janoski, 
Director of IT/GIS Coordinator.  
Second by 
 

5. Motion by   to create one full-time, union-eligible position of Maintenance 
Specialist II, grade 4, with a six-month probationary period and benefits according to 
the Residual Bargaining Agreement and the County Policy Manual, per the 
recommendation of Jeremy Shiptoski, Assistant Director of Satellite Public 
Facilities/County HVAC Technician.  
Second by 

 
6. Motion by   to create one full-time, union-eligible position of 

Maintenance/Electrical & HVAC Technician, grade 3, with a six-month probationary 
period and benefits according to the Residual Bargaining Agreement and the County 
Policy Manual, per the recommendation of Jeremy Shiptoski, Assistant Director of 
Satellite Public Facilities/County HVAC Technician.  
Second by 
 

7. Motion by   to add additional compensation of $1.00 per hour for drone 
pilot certification and participation in County drone team.  
Second by 

 



8. Motion by   to create one full-time, union-eligible position of Recycling 
Maintenance Specialist/Material Handler, grade 3, with a six-month probationary 
period and benefits according to the Residual Bargaining Agreement and the County 
Policy Manual, per the recommendation of Jennifer Hibbard, Recycling Coordinator.  

9. Motion by    to close the Salary Board Meeting.  
Second by 

 
Commissioner   declared the Salary Board Meeting closed at         a.m. 
 

 


