Salary Board Agenda
May 13, 2026

Commissioner called the Salary Board meeting to order at a.m.
Present: Commissioners Hall, Darrow, and McNamara, Treasurer Rebecca Wescott

Public Comment on Agenda Items:

1. Motion by to close public comment.
Second by

2. Motion by to approve the minutes of the April 22, 2026 Salary
Board meeting.
Second by

3. Motion by to eliminate the following union-eligible positions

which have been replaced and updated with new titles, effective May 13, 2026:
e GIS Senior Administrator

GIS Assistant Administrator

Prison Maintenance Specialist

CYS Caseworker lll

One CYS Case Aide/Transportation Specialist
e One CYS Caseworker |

Second by

4. Motion by to eliminate the following non-union positions, which
have been replaced and updated with new titles, effective May 15, 2026:
¢ GIS Technician
¢ Prison and All Facilities HVAC Tech Maintenance Team Lead
e Sheriff Deputy Corporal
Second by

5. Motion by to create one full-time, non-union position of Assistant
Chief Deputy Sheriff, grade 8, effective May 13, 2026, with a six-month probationary
period and benefits according to the County Policy Manual, per the recommendation
of Sheriff John Oliver.

Second by

6. Motion by to change the grade of the Chief Deputy Sheriff
position from an 8 to a 9, effective May 13, 2026,per the recommendation of Sheriff
John Oliver.

Second by



7. Motion by to close the Salary Board Meeting.
Second by

Commissioner declared the Salary Board Meeting closed at a.m.



